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LAMPIRAN 

KUESIONER 

Selamat pagi/ siang/ sore.. Mas/Bang/Koko/Kakak/Mba/Cici  

Saya Andre Hiejaya, mahasiswa dari Institut Bisnis dan Informatika Kwik Kian Gie Jakarta. 

Saya sedang menyusun tugas akhir sebagai syarat menjadi sarjana. Penelitian ini berjudul  

"PENGARUH EXTRINSIC WORK VALUE DAN JOB CHARACTERISTIC 

TERHADAP EMPLOYEE ENGAGEMENT GENERASI MILLENNIAL DI 

PERUSAHAAN PAPER.ID" 

Kuesioner ini saya bagi kepada seluruh karyawan Paper.id, Mohon kesediaan 

Mas/Bang/Koko/Kakak/Mba/Cici untuk membantu saya dalam menjawab pertanyaan-

pertanyaan dibawah ini sesuai dengan keadaan yang sebenarnya. Terima kasih Banyak. 

 

IDENTITAS RESPONDEN 

Jenis kelamin:  Lamanya bekerja: Posisi/Jabatan: 

                        a. Pria   a. < 1 tahun  a. Manager 

      b..Wanita   b. 1 – 2 tahun  b. Senior 

c..2 – 3 tahun  c. Associate 

d. > 3 Tahun 

PETUNJUK : 

1. Berilah tanda silang (X) pada pilihan yang tersedia, yang sesuai dengan pendapat anda. 

2. Dimohon kuesioner diisi sesuai dengan apa yang dirasakan, sesuai bobot yang kami 

berikan. 

3. Kuesioner terdiri dari 30 pertanyaan dimana setiap pertanyaan terdapat kolom 

keterangan yang dapat Bapak/Ibu isi apabila dibutuhkan. 

 

KETERANGAN: 

STS : Sangat Tidak Setuju 

TS : Tidak Setuju 

N : Netral 

S : Setuju 

SS : Sangat Setuju 
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EMPLOYEE ENGAGEMENT 

No Pertanyaan Skor 

  STS TS N S SS 

Vigour 

1 
Saya semangat saat berangkat 

kerja 
     

2 
Saya bekerja penuh dengan 

totalitas 
     

3 

Saya terus berusaha untuk tetap 

mengerjakan pekerjaan walaupun 

sulit 

     

Dedication 

4 
Saya tertantang dengan adanya 

hal-hal baru di pekerjaan saya. 
     

5 
Saya berkomitmen memajukan 

perusahaan 
     

6 

Saya mampu memberikan manfaat 

bagi orang lain melalui pekerjaan 

saya 

     

Absorption 

7 
Saya rela melanjutkan pekerjaan 

saya diluar jam kantor 
     

8 
Waktu berjalan tanpa terasa ketika 

saya bekerja 
     

9 
Saya sangat senang mengerjakan 

pekerjaan saya 
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EXTRINSIC WORK VALUE

No Pertanyaan 
Skor 

STS TS N S SS 

Flexibility 

1 
Saya bekerja dengan jam kerja 

yang fleksibel 
     

2 
Saya bekerja dengan pakaian 

bebas 
     

Working Condition 

3 
Saya nyaman dengan atmosfer 

antar pekerja 
     

4 
Saya nyaman dengan tampilan 

kantor (tata letak dan design). 
     

Controlling 

5 
Pemimpin saya rutin mengontrol 

pekerjaan saya 
     

6 
Saya menyukai cara pemimpin 

saya mengontrol pekerjaan saya. 
     

Chance for Promotion 

7 
Saya mendapat hak yang sama 

untuk promosi jabatan. 
     

8 
Saya merasa karyawan yang 

dipromosikan sudah kompeten 
     

Recognition 

9 
Keberadaan saya dianggap 

penting oleh perusahaan. 
     

10 

Atasan saya memberikan 

kesempatan untuk saya 

mengemukakan pendapat. 

     

Interpersonal Relationship 

11 
Saya dapat berinteraksi dengan 

baik sesama rekan kerja. 
     

12 
Saya melakukan kegiatan antar 

karyawan diluar pekerjaan 
     

Benefit 

13 

Saya mendapat kompensasi dan 

benefit yang sesuai dengan 

pekerjaan saya 

     

14 

Kompensasi dan benefit yang 

diberikan sesuai dengan keperluan 

saya 

     

Safety Work 

15 
Tata letak peralatan bekerja 

membuat saya aman saat bekerja 
     

16 
Saya aman dari ancaman pihak 

luar saat berada di tempat kerja 
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JOB CHARACTERISTIC  

 

 

 

No Pertanyaan 
Skor 

STS TS N S SS 

Skill Variety 

1 
Saya merasa tingkat kesulitan pekerjaan 

saya semakin bertambah 
     

2 
Pekerjaan saya menuntut saya memahami 

berbagai pengetahuan. 
     

3 
Saya menggunakan berbagai 

keterampilan dalam bekerja. 
     

Task Identity 

4 

Pekerjaan saya dirancang sedemikian 

rupa, sehingga saya sering menyelesaikan 

pekerjaan secara keseluruhan 

     

5 Saya mendapat personal project      

6 
Saya diberikan kesempatan untuk mandiri 

dalam berpikir dan bertindak 
     

Task Significance 

7 
Pekerjaan yang saya kerjakan 

berpengaruh besar terhadap perusahaan 
     

8 
Pekerjaan saya penting bagi rekan kerja 

saya 
     

9 

Pekerjaan saya berkaitan langsung 

dengan reputasi perusahaan di mata 

investor 

     

Autonomy 

10 

Saya diberikan otonomi menyelesaikan 

pekerjaan dengan cara dan kreativitas 

saya sendiri 

     

11 

Saya diberikan otonomi dalam 

menentukan solusi dari masalah 

pekerjaan saya sendiri 

     

12 
Saya diberikan otonomi dalam mengatur 

waktu penyelesaian atas pekerjaan saya 
     

Feedback 

13 
Atasan rutin memberi feedback atas 

kinerja saya 
     

14 
Feedback yang diberikan atasan saya 

membuat saya semakin tumbuh 
     

15 
Atasan saya menerima masukan dari 

karyawan 
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Tampilan Awal Kuesioner Online yang Disebarkan 

 

https://forms.gle/dhU2FXxiZ9VdwVHv7 
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Data Diri Responden 

No Gender Length of Work Position 

1 Female 1-2 year Associate/Junior 

2 Female 1-2 year Associate/Junior 

3 Female Less than 1 year Senior 

4 Female Less than 1 year Associate/Junior 

5 Female 1-2 year Senior 

6 Female Less than 1 year Associate/Junior 

7 Female 2-3 year Senior 

8 Female 1-2 year Associate/Junior 

9 Female Less than 1 year Associate/Junior 

10 Female 2-3 year Senior 

11 Female Less than 1 year Associate/Junior 

12 Female Less than 1 year Associate/Junior 

13 Female Less than 1 year Associate/Junior 

14 Female 1-2 year Associate/Junior 

15 Female 2-3 year Senior 

16 Female Less than 1 year Associate/Junior 

17 Female Less than 1 year Associate/Junior 

18 Female Less than 1 year Associate/Junior 

19 Female Less than 1 year Associate/Junior 

20 Female 1-2 year Associate/Junior 

21 Female Less than 1 year Senior 

22 Female 1-2 year Senior 

23 Female 1-2 year Senior 

24 Female Less than 1 year Associate/Junior 

25 Female 2-3 year Associate/Junior 

26 Female 1-2 year Associate/Junior 

27 Female Less than 1 year Associate/Junior 

28 Female Less than 1 year Associate/Junior 

29 Male Less than 1 year Senior 

30 Male 1-2 year Senior 

31 Male 2-3 year Senior 

32 Male 1-2 year Associate/Junior 

33 Male 1-2 year Associate/Junior 

34 Male 1-2 year Senior 

35 Male 2-3 year Senior 

36 Male Less than 1 year Senior 

37 Male 1-2 year Senior 

38 Male Less than 1 year Senior 

39 Male Less than 1 year Associate/Junior 

40 Male Less than 1 year Associate/Junior 
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41 Male 1-2 year Senior 

42 Male 2-3 year Manager/Lead/Head 

43 Male 1-2 year Associate/Junior 

44 Male 1-2 year Senior 

45 Male Less than 1 year Associate/Junior 

46 Male 1-2 year Associate/Junior 

47 Male Less than 1 year Associate/Junior 

48 Male Less than 1 year Associate/Junior 

49 Male 2-3 year Senior 

50 Male Less than 1 year Associate/Junior 

51 Male Less than 1 year Senior 

52 Male 1-2 year Associate/Junior 

53 Male Less than 1 year Associate/Junior 

54 Male Less than 1 year Manager/Lead/Head 

55 Male More than 3 year Senior 

56 Male Less than 1 year Associate/Junior 

57 Male Less than 1 year Associate/Junior 

58 Male Less than 1 year Manager/Lead/Head 

59 Male More than 3 year Associate/Junior 

60 Male Less than 1 year Associate/Junior 

61 Male Less than 1 year Senior 

62 Male 1-2 year Senior 

63 Male 1-2 year Associate/Junior 

64 Male 1-2 year Senior 

65 Male 1-2 year Senior 

66 Male 2-3 year Senior 
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Hasil Kuesioner Extrinsic Work Value (X1) 

 

Responden 
x1

.1 

x1

.2 

x1

.3 

x1

.4 

x1

.5 

x1

.6 

x1

.7 

x1

.8 

x1

.9 

x1.

10 

x1.

11 

x1.

12 

x1.

13 

x1.

14 

x1.

15 

x1.

16 

1 4 4 4 4 2 3 3 4 2 4 3 2 3 3 3 4 

2 3 3 4 3 4 4 3 3 4 4 4 3 4 4 3 4 

3 5 5 4 3 4 4 4 4 3 4 5 4 4 4 3 3 

4 4 4 3 1 4 2 3 3 3 2 4 4 1 1 1 3 

5 4 5 4 4 4 3 3 4 3 3 4 3 3 3 4 4 

6 4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 3 

7 5 5 5 3 5 5 5 5 4 4 4 3 4 4 4 4 

8 3 5 4 2 5 1 5 3 3 5 4 1 2 2 2 4 

9 5 5 4 3 3 1 1 4 3 1 5 5 4 2 3 4 

10 4 3 2 2 3 2 4 4 3 3 4 2 4 2 1 1 

11 4 5 4 4 5 4 5 5 4 5 5 4 5 5 4 5 

12 4 4 4 4 3 4 4 5 4 5 4 4 4 5 4 1 

13 5 5 5 4 2 3 4 5 4 5 5 3 5 4 4 3 

14 4 4 4 3 3 3 4 4 3 4 4 3 3 3 3 4 

15 5 2 4 3 2 3 4 4 4 4 4 2 4 4 4 4 

16 4 4 3 3 4 3 4 4 4 4 3 2 4 4 4 4 

17 4 4 4 2 2 3 2 4 3 4 4 4 3 3 3 3 

18 4 4 4 4 4 4 3 3 3 4 4 4 3 3 3 3 

19 3 3 4 3 4 4 3 3 4 4 4 3 4 4 3 4 

20 4 5 5 5 4 4 4 5 4 5 5 5 5 5 4 5 

21 3 3 3 3 2 4 3 4 3 3 3 2 3 3 3 4 

22 4 2 4 3 4 3 4 4 4 4 4 2 4 4 3 4 

23 5 5 4 2 4 5 5 5 4 5 4 4 5 5 3 3 

24 5 5 4 3 5 5 5 5 5 5 5 5 5 3 2 3 

25 5 5 4 2 4 5 5 5 4 5 4 4 5 5 3 3 

26 3 5 3 4 4 4 5 4 4 5 4 3 3 3 4 4 

27 5 5 5 4 4 4 5 5 4 4 5 4 4 4 4 4 

28 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 

29 5 5 4 2 3 4 5 5 3 4 4 4 4 4 2 4 

30 5 5 5 3 3 3 5 5 2 5 5 5 2 2 3 3 

31 5 4 3 2 3 5 5 5 4 5 5 5 3 4 4 3 

32 5 5 5 5 4 5 4 5 4 5 4 5 4 4 4 3 
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33 5 4 3 3 4 4 4 4 3 4 4 3 3 3 3 3 

34 3 4 4 4 3 5 5 5 5 5 4 3 5 5 4 5 

35 4 5 5 3 3 4 4 5 4 5 4 5 4 4 4 4 

36 3 5 4 3 4 4 3 5 3 4 5 4 2 3 3 4 

37 3 5 5 5 4 4 4 3 3 5 4 1 4 2 4 4 

38 4 4 5 4 4 4 4 5 5 5 5 3 4 4 4 4 

39 4 3 2 2 3 2 4 4 3 3 4 2 4 2 1 1 

40 1 5 4 1 3 3 3 5 3 4 4 4 2 2 2 3 

41 5 5 4 4 3 3 3 4 3 4 4 2 4 4 5 5 

42 4 5 5 5 4 4 4 5 3 4 5 5 5 5 5 5 

43 4 4 4 4 4 4 3 3 3 4 4 4 4 4 3 3 

44 4 2 4 2 3 5 5 5 3 4 4 4 3 5 2 2 

45 5 5 5 5 5 5 3 5 3 4 5 5 5 5 3 3 

46 5 5 5 3 5 2 5 4 5 5 5 4 5 5 4 5 

47 5 5 5 3 5 5 5 5 5 5 5 4 5 4 3 5 

48 3 5 5 2 5 4 2 2 5 5 5 5 2 2 2 5 

49 5 5 5 5 4 5 5 5 4 5 5 5 5 5 3 3 

50 4 5 5 4 5 4 5 4 4 5 5 4 5 5 4 5 

51 5 5 4 3 4 3 3 4 2 4 3 4 2 2 1 3 

52 4 5 5 4 3 5 4 5 4 4 5 4 5 4 4 5 

53 1 5 4 4 5 4 3 4 3 5 5 4 3 3 3 3 

54 5 5 5 4 4 4 4 5 4 5 5 4 4 4 4 5 

55 5 5 4 2 5 3 4 4 5 5 4 3 3 3 3 4 

56 5 5 1 1 4 1 3 3 3 5 4 4 4 4 2 3 

57 5 5 5 4 5 5 5 5 4 5 5 5 5 5 3 3 

58 4 4 2 2 4 4 4 4 4 4 3 3 4 4 3 4 

59 5 5 5 3 5 5 5 5 5 5 5 5 3 3 3 5 

60 4 4 5 4 4 5 5 5 4 5 5 5 5 5 4 4 

61 4 5 4 2 3 3 3 3 5 5 5 3 3 3 2 4 

62 5 5 4 1 4 2 5 5 5 5 4 4 4 4 4 4 

63 5 5 4 4 4 4 5 5 4 5 3 5 4 4 5 5 

64 5 5 3 3 1 2 2 3 2 3 4 4 2 3 3 3 

65 4 4 5 4 4 4 3 4 3 4 5 4 4 4 4 4 

66 5 1 3 3 2 3 5 5 4 4 4 3 4 4 3 1 
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Hasil Kuesioner Job Characteristic (X2) 

Responden 
x2

.1 

x2

.2 

x2

.3 

x2

.4 

x2

.5 

x2

.6 

x2

.7 

x2

.8 

x2

.9 

x2.

10 

x2.

11 

x2.

12 

x2.

13 

x2.

14 

x2.

15 

1 4 4 2 3 2 4 2 2 1 4 4 4 4 4 4 

2 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

3 5 5 5 4 1 5 3 4 3 3 4 4 4 4 4 

4 5 5 5 2 3 2 5 4 5 4 4 1 2 1 3 

5 5 5 4 4 2 4 3 3 3 3 3 3 4 4 4 

6 4 5 5 5 4 5 5 5 5 5 5 5 5 5 5 

7 5 5 5 5 3 4 5 5 5 5 5 5 4 5 5 

8 3 4 4 2 1 4 4 4 4 1 1 1 2 4 4 

9 4 4 5 4 4 2 5 5 5 5 5 2 2 1 2 

10 4 5 4 5 5 5 4 4 5 4 4 4 2 2 3 

11 4 4 4 5 3 4 5 5 5 4 3 4 3 5 5 

12 4 5 5 4 3 3 4 3 3 5 4 2 5 5 5 

13 4 5 5 4 5 5 5 5 3 5 5 5 3 3 3 

14 4 4 4 3 4 4 3 3 3 4 4 3 3 4 4 

15 4 4 4 3 2 4 4 4 4 3 3 3 3 4 4 

16 5 4 4 4 3 3 4 4 4 4 4 4 3 3 3 

17 5 5 5 4 4 4 4 4 4 4 4 4 2 4 4 

18 4 5 5 4 3 3 3 4 3 4 3 4 3 4 4 

19 4 4 4 4 4 4 4 4 4 4 4 4 4 4 4 

20 5 5 5 4 4 5 4 5 3 5 5 4 4 5 5 

21 5 5 5 4 3 5 3 3 5 5 5 5 2 3 4 

22 4 4 4 3 2 4 4 4 4 2 3 3 2 4 4 

23 5 4 4 3 3 5 4 4 5 4 4 5 5 5 5 

24 4 5 5 4 5 5 5 5 3 5 5 5 5 4 4 

25 5 4 4 3 3 5 4 4 5 4 4 5 5 5 5 

26 4 5 4 4 4 4 5 5 4 5 5 5 4 4 4 

27 4 4 4 4 1 3 4 3 5 3 4 3 4 5 5 

28 3 3 3 3 3 3 3 3 3 3 3 3 3 3 3 

29 5 5 4 3 2 4 2 3 2 4 4 4 3 4 4 

30 5 5 5 2 3 5 5 5 5 5 5 2 3 5 5 

31 5 5 4 5 5 5 5 5 5 5 4 5 3 5 5 

32 5 5 4 4 4 5 4 4 4 4 4 4 4 5 5 
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33 5 5 5 4 3 4 4 4 4 5 5 5 4 4 4 

34 4 5 5 5 5 5 5 5 5 5 4 5 5 5 5 

35 5 5 4 3 2 5 4 4 5 4 4 4 3 4 5 

36 5 5 5 5 5 5 5 5 5 5 3 4 4 5 4 

37 3 4 3 5 1 5 5 5 5 5 5 3 4 5 5 

38 4 5 5 5 4 5 5 4 5 5 4 4 5 5 5 

39 4 5 4 5 5 5 4 4 5 4 4 4 2 2 3 

40 4 4 4 1 1 4 3 3 3 3 3 3 2 2 2 

41 4 4 4 4 1 4 5 4 4 3 4 3 4 4 4 

42 4 5 4 4 3 4 5 4 4 4 4 4 3 5 4 

43 4 4 4 3 3 4 3 3 3 3 3 3 4 4 4 

44 4 4 5 4 5 4 4 3 4 5 5 5 3 4 4 

45 5 5 5 2 2 4 3 3 3 4 2 2 5 4 3 

46 5 5 5 4 5 4 5 4 5 5 5 5 5 5 5 

47 5 5 5 5 5 5 4 4 5 5 5 4 4 5 5 

48 5 5 5 3 4 5 5 5 5 5 5 5 5 5 5 

49 5 5 5 5 5 5 5 5 2 5 5 5 5 5 5 

50 4 4 4 4 5 4 4 5 4 4 4 5 4 4 5 

51 4 5 3 5 5 5 3 3 4 5 5 5 2 3 4 

52 3 3 3 4 3 5 3 3 2 4 4 4 3 4 4 

53 5 5 5 5 5 5 5 5 5 5 5 5 4 5 4 

54 4 5 5 4 3 4 4 4 3 5 5 5 4 5 5 

55 5 5 5 4 4 4 5 5 5 4 4 2 4 3 3 

56 4 5 2 2 5 4 4 4 5 4 2 4 5 4 5 

57 5 5 5 4 5 5 5 5 5 5 5 5 4 5 5 

58 4 4 4 4 4 4 4 4 4 4 4 4 4 5 4 

59 5 5 5 3 4 5 5 5 5 5 5 5 4 5 5 

60 4 4 5 4 3 4 5 5 4 4 4 4 4 5 4 

61 3 5 4 5 5 5 5 5 5 5 5 5 3 3 4 

62 5 5 5 2 5 5 5 5 5 5 5 5 5 5 4 

63 4 3 4 3 1 5 4 3 3 5 5 3 4 5 4 

64 4 4 4 2 3 5 3 3 4 5 4 4 1 3 2 

65 3 4 4 4 3 4 4 3 3 4 4 4 4 4 4 

66 5 5 5 4 4 5 5 5 4 4 4 4 3 4 4 
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Hasil Kuesioner Employee Engagement (Y) 

Responden y.1 y.2 y.3 y.4 y.5 y.6 y.7 y.8 y.9 

1 4 4 4 4 3 4 2 4 3 

2 4 4 4 4 4 4 4 4 4 

3 3 4 5 4 5 4 2 5 5 

4 3 5 5 1 5 5 1 5 1 

5 4 3 4 4 3 3 3 3 4 

6 4 4 5 5 5 5 3 5 5 

7 5 5 5 5 5 5 5 5 5 

8 3 4 4 4 3 4 3 4 4 

9 4 4 5 1 4 4 3 4 4 

10 4 4 5 5 4 5 4 5 4 

11 5 5 5 5 5 5 3 5 5 

12 4 4 5 5 4 4 4 4 5 

13 4 4 5 5 5 5 1 5 4 

14 4 4 4 5 4 4 4 4 4 

15 4 3 4 4 3 4 4 4 3 

16 4 4 4 4 4 4 3 4 4 

17 4 4 4 4 4 4 3 4 4 

18 4 4 5 5 4 5 2 4 5 

19 4 4 4 4 4 4 4 4 4 

20 5 4 5 5 5 5 4 5 5 

21 3 4 4 4 4 4 4 4 5 

22 4 3 4 4 3 4 4 4 3 

23 4 4 5 5 4 5 4 4 5 

24 4 4 4 5 5 5 3 4 4 

25 4 4 5 5 4 5 4 4 5 

26 5 5 5 5 4 4 2 5 5 

27 4 3 4 4 4 4 3 3 4 

28 3 3 3 3 3 3 3 3 3 

29 4 4 4 4 4 3 4 3 4 

30 3 3 5 5 5 5 3 4 3 

31 3 4 4 5 4 3 2 4 5 

32 5 5 5 5 4 4 5 5 5 
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33 4 4 4 4 4 4 3 3 3 

34 5 5 5 5 5 5 3 5 5 

35 4 4 5 5 4 4 4 5 5 

36 4 5 5 5 5 5 4 5 5 

37 5 5 4 4 4 4 5 5 5 

38 4 5 5 5 5 5 3 4 5 

39 4 4 5 5 4 5 4 5 4 

40 2 3 3 4 4 4 1 5 3 

41 4 4 5 4 5 3 3 5 3 

42 5 5 5 5 5 4 4 5 5 

43 4 4 4 4 4 3 4 3 4 

44 4 4 5 5 4 3 3 4 4 

45 5 5 5 5 3 3 5 5 5 

46 4 5 5 5 4 5 4 5 4 

47 4 5 5 5 5 4 4 5 5 

48 4 5 5 5 5 5 5 5 5 

49 5 4 4 5 2 5 3 5 4 

50 4 4 4 5 4 4 5 4 4 

51 4 5 5 5 4 4 5 5 5 

52 4 4 4 5 4 4 4 4 4 

53 4 4 5 5 4 5 4 4 4 

54 5 5 5 5 5 5 4 5 5 

55 4 5 5 5 5 4 4 5 5 

56 3 3 4 4 4 4 2 2 3 

57 4 4 5 4 4 4 3 4 4 

58 3 4 4 4 5 3 4 4 4 

59 4 5 5 5 5 5 5 5 5 

60 5 5 5 5 5 5 4 4 5 

61 4 5 4 4 5 4 4 5 4 

62 5 4 5 5 5 5 5 5 4 

63 4 5 5 4 5 3 5 5 4 

64 4 3 3 4 3 5 4 3 3 

65 5 4 5 5 4 5 4 4 5 

66 5 5 5 5 5 5 4 5 5 
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Hasil Uji Validitas Extrinsic Work Value (X1) 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 X1.12 X1.13 X1.14 X1.15 X1.16 

Extrinsic Work 

Value 

X1.1 Pearson 

Correlation 
1 .141 .094 .023 -.012 .033 .301* .321** .128 .058 .130 .269* .317** .283* .124 -.038 .336** 

Sig. (2-tailed)  .260 .454 .857 .927 .792 .014 .009 .304 .642 .299 .029 .009 .021 .322 .765 .006 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.2 Pearson 

Correlation 
.141 1 .400** .181 .424** .110 .053 .174 .092 .350** .376** .432** .080 .011 .206 .408** .469** 

Sig. (2-tailed) .260  .001 .145 .000 .381 .674 .163 .463 .004 .002 .000 .524 .933 .097 .001 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.3 Pearson 

Correlation 
.094 .400** 1 .559** .329** .483** .213 .376** .303* .402** .560** .393** .309* .327** .462** .451** .709** 

Sig. (2-tailed) .454 .001  .000 .007 .000 .087 .002 .014 .001 .000 .001 .012 .007 .000 .000 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.4 Pearson 

Correlation 
.023 .181 .559** 1 .157 .453** .096 .256* .023 .207 .286* .163 .457** .410** .631** .236 .568** 

Sig. (2-tailed) .857 .145 .000  .209 .000 .442 .038 .854 .096 .020 .191 .000 .001 .000 .056 .000 
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N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.5 Pearson 

Correlation 
-.012 .424** .329** .157 1 .308* .317** .038 .417** .400** .350** .267* .228 .179 .065 .316** .509** 

Sig. (2-tailed) .927 .000 .007 .209  .012 .010 .760 .000 .001 .004 .031 .066 .151 .602 .010 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.6 Pearson 

Correlation 
.033 .110 .483** .453** .308* 1 .419** .498** .360** .442** .268* .403** .413** .539** .338** .145 .677** 

Sig. (2-tailed) .792 .381 .000 .000 .012  .000 .000 .003 .000 .030 .001 .001 .000 .006 .247 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.7 Pearson 

Correlation 
.301* .053 .213 .096 .317** .419** 1 .604** .453** .586** .165 .088 .441** .472** .256* .045 .583** 

Sig. (2-tailed) .014 .674 .087 .442 .010 .000  .000 .000 .000 .186 .480 .000 .000 .038 .721 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.8 Pearson 

Correlation 
.321** .174 .376** .256* .038 .498** .604** 1 .263* .325** .301* .415** .466** .512** .376** -.002 .629** 

Sig. (2-tailed) .009 .163 .002 .038 .760 .000 .000  .033 .008 .014 .001 .000 .000 .002 .989 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.9 Pearson 

Correlation 
.128 .092 .303* .023 .417** .360** .453** .263* 1 .539** .330** .174 .462** .409** .310* .328** .585** 
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Sig. (2-tailed) .304 .463 .014 .854 .000 .003 .000 .033  .000 .007 .163 .000 .001 .011 .007 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.10 Pearson 

Correlation 
.058 .350** .402** .207 .400** .442** .586** .325** .539** 1 .302* .221 .330** .453** .335** .231 .652** 

Sig. (2-tailed) .642 .004 .001 .096 .001 .000 .000 .008 .000  .014 .075 .007 .000 .006 .062 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.11 Pearson 

Correlation 
.130 .376** .560** .286* .350** .268* .165 .301* .330** .302* 1 .513** .316** .244* .183 .191 .567** 

Sig. (2-tailed) .299 .002 .000 .020 .004 .030 .186 .014 .007 .014  .000 .010 .049 .142 .125 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.12 Pearson 

Correlation 
.269* .432** .393** .163 .267* .403** .088 .415** .174 .221 .513** 1 .175 .308* .132 .062 .536** 

Sig. (2-tailed) .029 .000 .001 .191 .031 .001 .480 .001 .163 .075 .000  .160 .012 .291 .623 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.13 Pearson 

Correlation 
.317** .080 .309* .457** .228 .413** .441** .466** .462** .330** .316** .175 1 .775** .470** .159 .691** 

Sig. (2-tailed) .009 .524 .012 .000 .066 .001 .000 .000 .000 .007 .010 .160  .000 .000 .203 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 
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X1.14 Pearson 

Correlation 
.283* .011 .327** .410** .179 .539** .472** .512** .409** .453** .244* .308* .775** 1 .578** .177 .726** 

Sig. (2-tailed) .021 .933 .007 .001 .151 .000 .000 .000 .001 .000 .049 .012 .000  .000 .156 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.15 Pearson 

Correlation 
.124 .206 .462** .631** .065 .338** .256* .376** .310* .335** .183 .132 .470** .578** 1 .481** .648** 

Sig. (2-tailed) .322 .097 .000 .000 .602 .006 .038 .002 .011 .006 .142 .291 .000 .000  .000 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X1.16 Pearson 

Correlation 
-.038 .408** .451** .236 .316** .145 .045 -.002 .328** .231 .191 .062 .159 .177 .481** 1 .454** 

Sig. (2-tailed) .765 .001 .000 .056 .010 .247 .721 .989 .007 .062 .125 .623 .203 .156 .000  .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

Extrinsic 

Work 

Value 

Pearson 

Correlation 
.336** .469** .709** .568** .509** .677** .583** .629** .585** .652** .567** .536** .691** .726** .648** .454** 1 

Sig. (2-tailed) .006 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 
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Hasil Uji Validitas Job Characteristic (X2) 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 X2.8 X2.9 X2.10 X2.11 X2.12 X2.13 X2.14 X2.15 Job Characteristic 

X2.1 Pearson Correlation 1 .561** .502** -.049 .167 .181 .125 .235 .234 .265* .230 .191 .204 .200 .198 .428** 

Sig. (2-tailed)  .000 .000 .694 .179 .145 .318 .058 .058 .032 .063 .125 .101 .107 .111 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.2 Pearson Correlation .561** 1 .506** .254* .431** .268* .310* .406** .286* .418** .258* .281* .169 .092 .240 .577** 

Sig. (2-tailed) .000  .000 .039 .000 .029 .011 .001 .020 .000 .037 .022 .174 .461 .052 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.3 Pearson Correlation .502** .506** 1 .177 .252* .065 .457** .459** .246* .373** .367** .108 .166 .151 .065 .512** 

Sig. (2-tailed) .000 .000  .155 .041 .603 .000 .000 .047 .002 .002 .390 .184 .226 .603 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.4 Pearson Correlation -.049 .254* .177 1 .426** .231 .351** .355** .206 .389** .397** .438** .141 .203 .299* .567** 

Sig. (2-tailed) .694 .039 .155  .000 .061 .004 .003 .097 .001 .001 .000 .260 .103 .015 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.5 Pearson Correlation .167 .431** .252* .426** 1 .286* .400** .456** .315** .581** .375** .542** .150 .016 .125 .655** 

Sig. (2-tailed) .179 .000 .041 .000  .020 .001 .000 .010 .000 .002 .000 .231 .897 .319 .000 
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N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.6 Pearson Correlation .181 .268* .065 .231 .286* 1 .156 .276* .159 .347** .314* .533** .194 .396** .346** .532** 

Sig. (2-tailed) .145 .029 .603 .061 .020  .212 .025 .204 .004 .010 .000 .119 .001 .004 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.7 Pearson Correlation .125 .310* .457** .351** .400** .156 1 .835** .621** .396** .375** .170 .277* .252* .282* .676** 

Sig. (2-tailed) .318 .011 .000 .004 .001 .212  .000 .000 .001 .002 .173 .024 .041 .022 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.8 Pearson Correlation .235 .406** .459** .355** .456** .276* .835** 1 .525** .366** .331** .293* .228 .231 .281* .700** 

Sig. (2-tailed) .058 .001 .000 .003 .000 .025 .000  .000 .003 .007 .017 .066 .062 .022 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.9 Pearson Correlation .234 .286* .246* .206 .315** .159 .621** .525** 1 .238 .170 .122 .009 .055 .219 .494** 

Sig. (2-tailed) .058 .020 .047 .097 .010 .204 .000 .000  .054 .172 .330 .944 .663 .077 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.10 Pearson Correlation .265* .418** .373** .389** .581** .347** .396** .366** .238 1 .773** .536** .279* .217 .234 .728** 

Sig. (2-tailed) .032 .000 .002 .001 .000 .004 .001 .003 .054  .000 .000 .023 .080 .058 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.11 Pearson Correlation .230 .258* .367** .397** .375** .314* .375** .331** .170 .773** 1 .531** .159 .142 .214 .635** 
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Sig. (2-tailed) .063 .037 .002 .001 .002 .010 .002 .007 .172 .000  .000 .203 .255 .084 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.12 Pearson Correlation .191 .281* .108 .438** .542** .533** .170 .293* .122 .536** .531** 1 .293* .344** .373** .676** 

Sig. (2-tailed) .125 .022 .390 .000 .000 .000 .173 .017 .330 .000 .000  .017 .005 .002 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.13 Pearson Correlation .204 .169 .166 .141 .150 .194 .277* .228 .009 .279* .159 .293* 1 .665** .595** .523** 

Sig. (2-tailed) .101 .174 .184 .260 .231 .119 .024 .066 .944 .023 .203 .017  .000 .000 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.14 Pearson Correlation .200 .092 .151 .203 .016 .396** .252* .231 .055 .217 .142 .344** .665** 1 .814** .544** 

Sig. (2-tailed) .107 .461 .226 .103 .897 .001 .041 .062 .663 .080 .255 .005 .000  .000 .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

X2.15 Pearson Correlation .198 .240 .065 .299* .125 .346** .282* .281* .219 .234 .214 .373** .595** .814** 1 .601** 

Sig. (2-tailed) .111 .052 .603 .015 .319 .004 .022 .022 .077 .058 .084 .002 .000 .000  .000 

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

Job 

Charact

eristic 

Pearson Correlation .428** .577** .512** .567** .655** .532** .676** .700** .494** .728** .635** .676** .523** .544** .601** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 66 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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Hasil Uji Validitas Employee Engagement (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 

Employee 

Engagement 

Y.1 Pearson 

Correlation 
1 .506** .434** .409** .101 .298* .461** .344** .487** .682** 

Sig. (2-

tailed) 
 .000 .000 .001 .419 .015 .000 .005 .000 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.2 Pearson 

Correlation 
.506** 1 .591** .250* .519** .218 .339** .658** .532** .764** 

Sig. (2-

tailed) 
.000  .000 .043 .000 .078 .005 .000 .000 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.3 Pearson 

Correlation 
.434** .591** 1 .342** .541** .397** .177 .575** .486** .736** 

Sig. (2-

tailed) 
.000 .000  .005 .000 .001 .155 .000 .000 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.4 Pearson 

Correlation 
.409** .250* .342** 1 .178 .316** .340** .295* .629** .659** 

Sig. (2-

tailed) 
.001 .043 .005  .153 .010 .005 .016 .000 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.5 Pearson 

Correlation 
.101 .519** .541** .178 1 .306* .055 .440** .295* .556** 

Sig. (2-

tailed) 
.419 .000 .000 .153  .012 .661 .000 .016 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.6 Pearson 

Correlation 
.298* .218 .397** .316** .306* 1 .010 .337** .181 .496** 
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Sig. (2-

tailed) 
.015 .078 .001 .010 .012  .936 .006 .145 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.7 Pearson 

Correlation 
.461** .339** .177 .340** .055 .010 1 .181 .407** .557** 

Sig. (2-

tailed) 
.000 .005 .155 .005 .661 .936  .146 .001 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.8 Pearson 

Correlation 
.344** .658** .575** .295* .440** .337** .181 1 .375** .691** 

Sig. (2-

tailed) 
.005 .000 .000 .016 .000 .006 .146  .002 .000 

N 66 66 66 66 66 66 66 66 66 66 

Y.9 Pearson 

Correlation 
.487** .532** .486** .629** .295* .181 .407** .375** 1 .760** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .016 .145 .001 .002  .000 

N 66 66 66 66 66 66 66 66 66 66 

Employee 

Engagement 

Pearson 

Correlation 
.682** .764** .736** .659** .556** .496** .557** .691** .760** 1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000  

N 66 66 66 66 66 66 66 66 66 66 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Hasil Uji Deskriptif 
Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X1.1 66 1 5 4.20 .915 

X1.2 66 1 5 4.39 .943 

X1.3 66 1 5 4.08 .900 

X1.4 66 1 5 3.20 1.070 

X1.5 66 1 5 3.74 .950 

X1.6 66 1 5 3.68 1.084 

X1.7 66 1 5 3.95 .983 

X1.8 66 2 5 4.29 .799 

X1.9 66 2 5 3.67 .829 

X1.10 66 1 5 4.32 .826 

X1.11 66 3 5 4.30 .656 

X1.12 66 1 5 3.68 1.069 

X1.13 66 1 5 3.77 1.005 

X1.14 66 1 5 3.67 1.028 

X1.15 66 1 5 3.23 .957 

X1.16 66 1 5 3.64 1.017 

Extrinsic Work Value 66 43 77 61.80 8.778 

X2.1 66 3 5 4.33 .641 

X2.2 66 3 5 4.56 .585 

X2.3 66 2 5 4.35 .734 

X2.4 66 1 5 3.77 .973 

X2.5 66 1 5 3.45 1.291 

X2.6 66 2 5 4.33 .751 

X2.7 66 2 5 4.17 .834 

X2.8 66 2 5 4.09 .818 

X2.9 66 1 5 4.06 .990 

X2.10 66 1 5 4.26 .847 

X2.11 66 1 5 4.12 .869 

X2.12 66 1 5 3.94 1.051 

X2.13 66 1 5 3.61 1.021 

X2.14 66 1 5 4.12 1.000 

X2.15 66 2 5 4.15 .808 

Job Characteristic 66 42 73 61.32 7.851 

Y.1 66 2 5 4.06 .653 

Y.2 66 3 5 4.20 .661 

Y.3 66 3 5 4.55 .587 

Y.4 66 1 5 4.48 .808 

Y.5 66 2 5 4.23 .719 

Y.6 66 3 5 4.26 .708 

Y.7 66 1 5 3.56 1.010 

Y.8 66 2 5 4.33 .730 

Y.9 66 1 5 4.24 .824 

Employee Engagement 66 27 45 37.91 4.360 

Valid N (listwise) 66     
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Hasil Uji Reliabilitas 

Variabel Extrinsic Work Value (X1) 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.868 16 

 

Variabel Job Characteristic (X2) 

 

 

 

 

 

 

 

Variabel Employee Engagement (Y) 

 

 

 

 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.822 9 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.861 15 
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Hasil Uji Normalitas 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized  

Residual 

N 66 

Normal Parametersa,b Mean .0000000 

Std. Deviation 3.10826811 

Most Extreme Differences Absolute .077 

Positive .054 

Negative -.077 

Test Statistic .077 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

Hasil Uji Multikolinieritas 

 
Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 12.018 3.347  3.591 .001   

Extrinsic Work 

Value 
.137 .053 .275 2.572 .012 .704 1.421 

Job Characteristic .284 .059 .512 4.781 .000 .704 1.421 

a. Dependent Variable: Employee Engagement 

 

Hasil Uji Heteroskedastisitas 

Coefficientsa 

Model 

Unstandardized Coefficients Standardized Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.220 1.942  .628 .532 

Extrinsic Work Value -.026 .031 -.123 -.829 .410 

Job Characteristic .047 .035 .200 1.349 .182 

a. Dependent Variable: Abs_Res 
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Hasil Uji F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 607.468 2 303.734 30.471 .000b 

Residual 627.986 63 9.968   

Total 1235.455 65    

a. Dependent Variable: Employee Engagement 

b. Predictors: (Constant), Job Characteristic, Extrinsic Work Value 

 

Hasil Uji t 

Coefficientsa 

Model 

Unstandardized Coefficients Standardized Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 12.018 3.347  3.591 .001 

Extrinsic Work Value .137 .053 .275 2.572 .012 

Job Characteristic .284 .059 .512 4.781 .000 

a. Dependent Variable: Employee Engagement 

 

Hasil Uji R2 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .701a .492 .476 3.157 

a. Predictors: (Constant), Job Characteristic, Extrinsic Work Value 

b. Dependent Variable: Employee Engagement 
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