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The purpose of this research is to examine the effect of career development and work stress on employee performance at PT Astragraphia Xprins Indonesia (AXI). The object of this research is PT Astragraphia Xprins Indonesia (AXI) with 60 respondents.

The theory used in this research is the theory of career development, work stress and employee performance. Carrer development and work stress variabels are independent variabels, while employee performance is the dependent variable.

The sampling technique used is non-probability sampling with saturated sampling technique. Data analysis techniques used were descriptive, pre-questionnaire test, classic assumption test, simple and multiple correlation coefficient analysis, simple and multiple analysis, F test, t test, and R2.

The results obtained show that Career development has a significant effect on employee performance. Work stress have a significant effect on employee performance. Career development and work stress have a  simultaneously significant on employee performance. 

The conclusion of this research is that career development and work stress have a positive effect on improving employee performance. In this research, the most strongly affected the employee performance is career development.
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