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Human resources are the main driver of the company to carry out activities in the progress and success of the company. In the management of human resources there are leaders who have the ability to influence and motivate other workers to do things in accordance with common goals.
Leadership is an interaction between a leader and is led. Leadership is the ability that a person has to influence other to work towards their desired goals. So, leadership can also affect the other to have a motivation to do the work. Leadership and motivation in a company have an important role. So, as not to arise the desire or intention to resign from his job or turnover intention.
The goal of this research was to find out and analyze the effect of leadership and work motivation on turnover intention. This research have been done at PT. Indah Megah Sari (IMS), with 60 respondents. Sample were taken using a Nonprobability sampling technique. The data collected have the form questionnaire data. This research used statistical calculation with SPSS 22 software tools.
The result of this research represent that leadership has a T value of 6,442 and has a significance of 0,000 < 0,05, so it can be concluded that the leadership variable has a positive effect on employee turnover intention, while work motivation has a T value of 8,919 and has a significance of 0,000 < 0,05 so it can be concluded that work motivation has a positive effect on turnover intention
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