"OWMIg| uizi eduey

undede ynjuaq wejep Ul siny eAJey yninyas neje uelbeqas yeAueqiadwawl uep ueywnunbuaw buede)iq ‘g

‘OyM|g| Jelem buek uebunuaday ueyibniaw yepny uediinbuad q

"yejesew niens ueneluly uep ynidy uesijnuad

DAFTAR PUSTAKA
Buku : /

ad e
eielqg -l
‘[

bbins,ES., & Judge, T. (2022). Organizational Behaviour Updated Eighteenth Edition.

2

< 2 - England: Pearson.

Goode, —~ E.  (2022).  Deviant  Behavior  (13th  ed).  Routledge.
20 5 https://doi.orq/10.4324/9781003285304

c g o

Zﬂ_Eas&S M (Ed.). (2013). Deviant and criminal behavior in the workplace. NYU Press.

AN

%Agsai/anil. W. E., Prayustika, P. A., Kariati, N. M., & Sita Laksmi, N. P. A. (2020). Praktik
3_2 % Khowledge Sharing Pada Usaha Kecil dan Menengah: Sistematika dan Panduan.
S §§ Nilacakra.

§T§n§, P. f2023) Manajemen Sumber Daya Manusia (MSDM) Teori Dan Praktik. Deepublish.
%@aléhl ;E. M. (2021). Buku Referensi Intellectual Capital Improve Your Employee
i & Productivity And Performance. Deepublish.

}édhll M & Sahir, S. H. (2020). Keterampilan Manajerial Efektif. Yayasan Kita Menulis.
D5C§oper D R., & Schindler, P. (2014). Business research methods. Mcgraw-hill.

_%éhlndler P. S. (2022). Business Research Methods (Vol. 14).

Qiséeharso:,‘, S., (2023). Metode Penelitian Bisnis. : Penerbit Andi.

é{gdjab,;i., & Jam’an, A. (2017). Metodologi Penelitian Bisnis. Makassar. Lembaga
s 2 P&rpustakaan Dan Penerbitan Universitas Muhammadiyah Makassar.

gGgozallil & Latan, H., (2020) Partial Least Squares Konsep, Teknik Dan Aplikasi
o 8 ménggunakan Program SMARTPLS 3.0 Edisi 2. Badan Penerbit : Universitas
’ Diponegoro

Sugiyones, (2013). Metode Penelitian Kuantitatif, Kualitatif R&D. Bandung. Alfabeta.

Afandi, . (2018). Manajemen Sumber Daya Manusia : Teori, Konsep dan Indikator. Zanafa
Rablishing

Kasmir,‘32018). Manajemen sumber daya manusia ( teori dan praktik ). Depok: PT
RAJAGRAFINDO PERSADA.

Husein, &mar. 2011. Metode Penelitian Untuk Skripsi dan Tesis Bisnis Edisi 11. Jakarta: PT
Raja Grafindo Persada.

99


https://doi.org/10.4324/9781003285304

"OWMIg| uizi eduey

undede ynjuaq wejep Ul siny eAJey yninyas neje uelbeqas yeAueqiadwawl uep ueywnunbuaw buede)iq ‘g

‘OyM|g| Jelem buek uebunuaday ueyibniaw yepny uediinbuad q

"yejesew niens ueneluly uep ynidy uesijnuad

Jurnal :

—_

“Abiona, B. G., Adesanya, D. A., Oyekanmi, S. T., & Ajayi, M. T. (2021). Devianct Behavior

g § Of Employees And Job Performance-Evidence From Selected Agricultural
§' % = = Research Institutes In Nigeria. Acta Universitatis Agriculturae et Silviculturae
Z?% § Mendelianae Brunensis, 69(3).

% : U%{, 15 & Udin, U. D. I. N. (2020). The effect of perceived organizational support and
ig g transformational leadership on affective commitment and employee
% % 2 S performance. The Journal of Asian Finance, Economics and Business
é é g (JAFEB), 7(10), 401-411.

%ghagom‘,rm. N., Sharfuddin, M. D. K. B., & Igbal, J. (2017). A systematic review on the
%é S 5 deviant workplace  behavior. Review of Public Administration and
‘;; g Management, 5(3), 1-8.

=Chen, T.;*Hao, S., Ding, K., Feng, X, Li, G., & Liang, X. (2020). The impact of organizational

i 3 support on employee performance. Employee Relations: The International
E 8 Journal, 42(1), 166-179.

:ﬁ%ang, G. F., & Hsieh, T. S. (2012). The impacts of perceived organizational support and
E 5 psychological empowerment on job performance: The mediating effects of
?5' 3 .. organizational citizenship behavior. International journal of hospitality
?g 3 A management, 31(1), 180-190.

éﬁgenberéer, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived organizational
; 3 support. Journal of Applied psychology, 71(3), 500.

“Fisenbefger, R., Rhoades Shanock, L., & Wen, X. (2020). Perceived organizational support:

Why caring about employees counts. Annual Review of Organizational

Psychology and Organizational Behavior, 7, 101-124.

Howladaf, M. H. R., Rahman, S., & Jewel, M. A. (2018). Deviant workplace behavior and job
performance: The moderating effect of transformational leadership. Howlader,
MHR Rahman, MS, & Uddin, MA,(2018). Deviant Workplace Behavior and Job
Performance: The Moderating Effect of Transformational Leadership, Iranian

> Journal of Management Studies, 11(1), 147-183.

100



"OWMIg| uizi eduey

undede ynjuaq wejep Ul siny eAJey yninyas neje uelbeqas yeAueqiadwawl uep ueywnunbuaw buede)iq ‘g

"yejesew niens ueneluly uep ynidy uesijnuad

‘OyM|g| Jelem buek uebunuaday ueyibniaw yepny uediinbuad q
]!(%(JEX uesnnua%ueuﬂeued ‘ue>w|puad uebunu

Kalemci, R. A., Kalemci-Tuzun, I., & Ozkan-Canbolat, E. (2019). Employee deviant behavior:

role of culture and organizational relevant support. European Journal of

L

— Management and Business Economics, 28(2), 126-141.

o 9
S?(ﬁrtessis, J. N., Eisenberger, R., Ford, M. T., Buffardi, L. C., Stewart, K. A., & Adis, C. S.

L§§ = (2017). Perceived organizational support: A meta-analytic evaluation of
T g5 T

;é f%) organizational support theory. Journal of management, 43(6), 1854-1884.
?Ho@es, L., & Eisenberger, R. (2002). Perceived organizational support: a review of the
% 5 literature. Journal of applied psychology, 87(4), 698.

o

} ur snni@Aiey ynunias rigie ueibeq

n, M., Mulyani, S. R., & Ali, H. (2020). Improving employee performance through

perceived organizational support, organizational commitment and organizational

pum-E)uepuméﬁunpu!

o citizenship behavior. Systematic Reviews in Pharmacy, 11(12).

fu e

itF, AzR. (2022). Pengaruh Perilaku Kerja Dan Kompetensi Terhadap Kinerja Karyawan
Pt. Murindo Prima Kartasama Pekanbaru (Doctoral dissertation, UNIVERSITAS

ISLAM NEGERI SULTAN SYARIF KASIM RIAU).

istyan;.R. B., Paramita, R. W. D., Setyobakti, M., Rizal, N., & Lukiana, N. (2020).
Perceived Organizational Support on Employee Performance: The Mediating
Effect of Job Stress.

aQ;J edue

D., Sofwan, M., Sudiarditha, I. K. R., Handaru, A. W., & Gustiawan, D. (2021).

Auaw UE% ueywniuedu
=
2

2- Ainvestigating The Influence Of Motivation And Organizational Support On
E o) Employee Performance With Employee Engagement As A Mediator. PalArch's
= QC% Journal of Archaeology of Egypt/Egyptology, 18(4), 3116-3135.

:ﬁ@n X.5& Guo, Y. (2023). The effect of deviant workplace behavior on Job performance: The
% 3 mediating role of organizational shame and moderating role of perceived

organizational support. Behavioral Sciences, 13(7), 561.

Tuzun, K., Cetin, F., & Basim, H. N. (2017). Deviant employee behavior in the eyes of
colleagues: the role of organizational support and self-efficacy. Eurasian Business
Review, 7, 389-405.

Uddin, M. A., Rahman, M. S., & Howlader, M. H. R. (2014). Exploring the relationships
among transformational leadership, deviant workplace behavior, and job

> performance: An empirical study. ABAC Journal, 34(1), 1-12.

101



‘OyVIg] uiz! eduey

undede ynjuaq wejep 1ul sijny eAuey ynanyas neje ueibeqgas yeAueqiadwaw uep ueywnwnbusw buede)iq -z

‘OyM|g| Jelem buek uebunuaday ueyibniaw yepny uediinbuad q

919 NVI)I SIMY

"yejesew niens ueneluly uep yiidy uesijnuad

Qf
Umrani, W. A., Afsar, B., Khan, M., & Ahmed, U. (2019). Addressing the issue of job

@ performance among hospital physicians in Pakistan: The role of job security,

5

T organizational support, and job satisfaction. Journal of Applied Biobehavioral

1na-l

Dz z Research, 24(3), e12169.

3 3

?B@nnett, QEJ:? J., & Robinson, S. L. (2000). Development of a measure of workplace
e LT =

;é -~z deviance. Journal of applied psychology, 85(3), 349.

3% 2

c52 a

432 =

AWebsite 7.

225 o

53 a3 o

22 © 3

s

1jl@ Nega§‘:\ dengan Jumlah Penduduk Terbanyak di Dunia (2023, July 28). Databoks Katadata.
% T R@rleved December 4, 2023 from
= 3 Q

_E' g hgps://databoks.katadata.co.id/datapublish/2023/07/28/10-negara-dengan-jumlah-

§ § péﬁduduk-terbanyak-di-dunia—pertengahan-2023

%Dgftar Negara dengan Indeks Pasar Ritel Terbesar, Indonesia Peringkat Berapa? (2022, Juky
525;) GoodStats Data. Retrieved December 6, 2023 from https://goodstats.id/article/daftar-
nn@ara-dengan indeks-pasar-ritel-terbesar-di-dunia-indonesia-peringkat-berapa-dJ8v7

gVIaSI ,KBBI. Retrieved December 9,2023 from https://kbbi.web.id/deviasi

=2 =
<

2 ® 7]
5 O ()
C — 1]

T = -
c x

¢ o [ =
=1

5 - &=k
o

S5 £ (o)
53 —1

=4

o =
S

©

>

102

31D uen] MIM)| e)iew.ioju] uep sius



