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ABSTRAK 

Gland Leonard/ 22170415/ Pengaruh Stres Kerja dan Motivasi Kerja terhadap Kinerja 

Karyawan PT. Sepindo Perdana/Dosen Pembimbing: Kristin Handayani, S.Si., M.M. 
 

PT Sepindo Perdana merupakan perusahaan yang bergerak di bidang manufaktur. 
Perusahaan ini memproduksi separator accu sejak tahun 1979, yang dalam bisnisnya 

perusahaan telah berkembang hingga luar negeri seperti Vietnam dan Pakistan. Observasi 
melalui wawancara menemukan stres kerja dan motivasi menjadi permasalahan utama 

karyawan di perusahaan. 
 

Stres kerja dapat diartikan sebagai sumber atau stressor kerja yang menyebabkan reaksi 
indidu berupa reaksi fisiologis, psikologis, dan perilaku. Dengan indikator tuntutan tugas, 

tuntutan peran, tuntutan antar pribadi, struktur organisasi, kepemimpinan organisasi.  
Motivasi kerja berarti suatu kondisi yang mendorong atau menjadi sebab seseorang 

melakukan suatu perbuatan atau kegiatan yang berlangsung secara sadar. Dengan indikator 
kebutuhan fisik, kebutuhan rasa aman, kebutuhan social, kebutuhan akan penghargaan, 

kebutuhan akan dorongan. 
 

Subjek penelitian terhadap 55 Karyawan PT Sepindo Perdana. Teknik pengambilan sampel 
dengan non probability adjustment sampling. Data kemudian diolah menggunakan 

program IBM SPSS statistic 25, untuk mendapatkan hasil uji pengaruh regresi. 
 

Hasil pengolahan data menunjukan bahwa stres kerja berpengaruh negatif terhadap kinerja 
karyawan sebesar 81,9%. Semakin tingginya stres kerja menurunkan kinerja karyawan. 

Motivasi kerja berpengaruh positif terhadap kinerja karyawan sebesar 70,1%.  Semakin 
tingginya motivasi kerja maka meningkatkan kinerja karyawan. 

 
Stres kerja yang meningkat menjadikan kinerja menurun. Motivasi kerja yang meningkat 

menjadikan kinerja karyawan meningkat. 
 

Kata kunci: Stres kerja, Motivasi kerja, Kinerja karyawan. 
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ABSTRACT 

Gland Leonard/ 22170415/ The Effect of Job Stress and Work Motivation on PT Employee 

Performance. Sepindo Perdana/Supervisor: Kristin Handayani, S.Si., M.M. 
 

PT Sepindo Perdana is a company operating in the manufacturing sector. This company has 
been producing battery separators since 1979, and its business has expanded to foreign 

countries such as Vietnam and Pakistan. Observations through interviews found that work 
stress and motivation were the main problems for employees in the company. 

Work stress can be caused by factors such as workload, working time, and leadership 
attitudes. Work motivation is something that can make employees work well in accordance 

with the responsibilities given by their superiors. 
 

Work stress can be interpreted as a source or work stressor that causes individual reactions 
in the form of physiological, psychological and behavioral reactions. With indicators of task 

demands, role demands, interpersonal demands, organizational structure, organizational 
leadership. Work motivation means a condition that encourages or causes someone to carry 

out an action or activity that occurs consciously. With indicators of physical needs, security 
needs, social needs, esteem needs, and encouragement needs. 

The results of the classical acceptance test show that the regression model meets the 
assumptions, namely that the residuals are normally distributed, there is no 

heteroscedasticity and there is no multicollinearity. The results of multiple regression 
analysis determine that the regression model can be used to predict the effect of work stress 

and work motivation on employee performance. 
 

Research subjects were 55 employees of PT Sepindo Perdana. The sampling technique is 
non-probability adjustment sampling. The data was then processed using the IBM SPSS 

statistics 25 program, to obtain the results of the regression effect test. 
 

The results of data processing show that work stress has a negative effect on employee 
performance by 81.9%. The higher work stress reduces employee performance. Work 

motivation has a positive effect on employee performance by 70.1%. The higher the work 
motivation, the higher the employee's performance. 

 
Increased work stress causes performance to decrease. Increased work motivation increases 

employee performance. 
 

Keywords: Work stress, work motivation, employee performance. 
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