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ABSTRAK 

Daniel Putra Djapar / 22150394 / 2020 / Pengaruh Stres Kerja dan Worklife Balance 

Karyawan terhadap Turnover Intention Karyawan pada PT. Edly Kreasi / Pembimbing 

Hendratmoko, S.T., M.Si. 

 

Tujuan penelitian ini dilakukan untuk menguji pengaruh stres kerja dan worklife balance 

karyawan terhadap turnover intention pada PT.Edly Kreasi. Objek penelitian ini adalah PT. 

Edly Kreasi, dengan 62 responden. 

 

Teori yang digunakan penelitian ini adalah teori stres kerja, worklife balance dan turnover 

intention. Variabel stres kerja dan variabel worklife balance merupakan variabel bebas, 

sedangkan variabel turnover intention merupakan variabel terikat. 

 

Teknik pengambilan sampel yang digunakan adalah non-probability sampling dengan teknik 

sampling jenuh. Teknik analisis data yang digunakan adalah analisis deskriptif, uji validitas, 

uji reliabilitas, uji asumsi klasik, analisis koefisien korelasi sederhana dan berganda, analisis 

regresi linier sederhana dan berganda, uji F, uji t, dan R2. 

 

Hasil penelitian yang diperoleh menunjukan bahwa stres kerja berpengaruh terhadap turnover 

intention. Worklife balance berpengaruh terhadap turnover intention.  

 

Kesimpulan hasil penilitian ini adalah stres kerja berpengaruh negatif terhadap  turnover 

intention dan worklife balance berpengaruh positif terhadap turnover intention Pada 

penelitian ini, turnover intention paling kuat dipengaruhi work-life balance. 

 

Kata Kunci: stres kerja, worklife balance, Turnover Intention 
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ABSTRACT 

Daniel Putra Djapar / 22150394/2020 / Effect of Work Stress and Worklife Balance 

Employees on Employee Turnover Intention at PT. Edly Kreasi / Advisor Hendratmoko, S.T., 

M.Sc. 

 

The purpose of this study was conducted to examine the effect of work stress and worklife 

balance of employees on turnover intention at PT. Edly Kreasi. The object of this research is 

PT. Edly Kreasi, with 62 respondents. 

 

The theory used in this research is the theory of work stress, worklife balance and turnover 

intention. Work stress variable and worklife balance variable are independent variables, while 

the turnover intention variable is the dependent variable. 

 

The sampling technique used is non-probability sampling with saturated sampling technique. 

Data analysis techniques used are descriptive analysis, validity test, reliability test, classic 

assumption test, simple and multiple correlation coefficient analysis, simple and multiple 

linear regression analysis, F test, t test, and R2. 

 

The results obtained showed that work stress affects turnover intention. Worklife balance 

affects turnover intention. 

 

The conclusion of this research is that work stress has a negative effect on turnover intention 

and worklife balance has a positive effect on turnover intention. In this study, turnover 

intention is most strongly influenced by work-life balance. 

 

Keywords: work stress, worklife balance, Turnover Intention 
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